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History

t
he American Association of Blacks in Energy (AABE) was organized in the spring of 1977 by 12 individuals, including AABE's first chairman, Clarke Watson, who conceived the idea.  Membership was open to professionals whose training or experience in energy-related fields could make significant contributions to resolving energy problems and create a better understanding of energy issues. Members were managerial and professional persons in energy businesses, owners of energy-related businesses, energy consultants, educators in energy-related disciplines, government officials with energy-related responsibilities, and students.  

AABE, a non-profit organization, required that membership be held on an individual basis. Persons who joined the organization were individually responsible for their dues and participation. Other times,  dues could be paid by the individual's employer.  In November 1977, shortly after the formation of AABE, NAACP Board Chairman Margaret Bush Wilson requested the participation of AABE in a conference in Washington, D.C. to examine the "energy crisis" and its implications for Black Americans. As a result of this conference, AABE was invited to work with Chairman Wilson and her policy advisors to develop and issue a formal statement about national energy policies. The policy statement was adopted by the NAACP Board at its annual meeting on January 9, 1978. It addressed the potential adverse consequences to Black Americans by the Administration's proposals. 

The growth of AABE as a viable energy policy organization continued with the formation of the AABE scholarship program, and outreach to energy professionals throughout the country through regional coordinators. In 1980, the Bylaws were amended to provide for the establishment of local chapters. Today, there are 35 chapters in six geographic regions in the United States. 

AABE is an energy policy and educational organization whose members participate in every segment of the energy industry throughout the United States. Several local chapters have instituted various mentorship programs for college students majoring in energy-related disciplines, including a scholarship program for mathematics and science majors. AABE participates in issues through policy papers, alliance meetings, regional and national conferences, and its quarterly newsletter to the national membership. 

Mission

The American Association of Blacks in Energy (AABE) is a national association of energy professionals founded and dedicated to ensure the input of African Americans and other minorities into the discussion and development of energy policies, regulations, R&D technologies, and environmental issues. 
AABE’s mission is carried out through programs and activities in four major areas:  Energy Policy Development; Career and Professional Development; Information Dissemination; and Scholarships & Awards.

The purposes of AABE are the following: 

· To serve as a resource for policy discussion of the economic, social and political impact of environmental and energy policies on African Americans and other minorities. 

· To ensure involvement of African Americans in governmental energy policymaking by recommending capable, sensitive and informed personnel to appropriate officials. 

· To encourage both the public and private sectors to be responsive to the problems, goals and aspirations of African Americans working in energy-related fields. 

· To encourage African American students to pursue careers in energy-related fields and to provide scholarships and other financial aid for such students.
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ARTICLE ONE

Purposes

The purposes of the American Association of Blacks in Energy, hereinafter

"the Association," are set forth in the Articles of Incorporation.

ARTICLE TWO

Offices

The principal office of the Association shall be in the District of Columbia,

United States. The Association may have such other offices and may carry on its

purposes at such other places either within or outside the District of Columbia as the

Board of Directors may from time to time determine.

ARTICLE THREE

Members

Section 1. Membership is open on an individual basis to the following:

1.
Managerial and professional employees and owners of energy-related businesses, i.e., a business engaged in research and development, exploration, refining and marketing of primary energy resources such as oil, metal, gas, coal, hydroelectric, nuclear, solar;

2.
Consultants who offer expertise primarily in energy-related disciplines

serving the energy industry, or serving national governmental agencies;

3.
Managerial and professional employees of industry-related trade

associations;

4.
Educators in the disciplines related to the above categories and limited

honorary memberships granted on the approval of the Board of Directors;

5.
Federal, state and local government officials having energy-related

responsibilities;

6.
Students who desire to actively support the purposes of the Association.

Section 2.
Types of Membership: The Association shall have three types of
membership as classified by dues paid. Regular annual membership dues

will be $100 There shall be a $200 yearly Gold Star Sustaining

Membership and a $20 annual student membership fee. Those who pay

regular annual membership dues and/or Gold Star fees shall constitute the

General Membership of the Association. Only Sustaining Members may

be Board Members or officers of the Association.

Section 3.
Term of Membership: The term of membership is based on the calendar

year, and dues are payable on an annual basis.

Section 4.
Withdrawal from membership may be accomplished by letter to the

Secretary:

Section 5.
Voting Rights: wherever a vote of the general membership is required,

each general member in good standing shall be entitled to a single vote.

Section 6. 
Transfer of Membership: Membership in the Association is not

transferable or assignable. Upon the death or resignation of a member, the

membership wholly cease and expire.

ARTICLE FOUR

Meetings of General Membership

Section 1.
Annual Meetings: A meeting of the General Membership shall be held

annually at a place and time designated by the Board of Directors for the

transaction of such business as may come before the meeting.

Section 2. 
Special Meetings: Special meetings of the General Membership may be

called by (i) the Chairman, (ii) a majority vote of the Board of Directors,

(iii) or not less than 25% of the General Membership entitled to vote and

who represent at least six (6) or more chapters of the Association.

Section 3.
Place of Meetings: The Board of Directors may designate any place, as a

place for the Annual Meeting, Regular Meeting or Special Meeting of the

General Membership.

Section 4. 
Notice of Meetings: Notice of time and place of Regular Meetings and of

the purpose of all Special Meetings shall be given in the manner provided

by the applicable statutes of the District of Columbia.

Section 5.
Informal Action by General Members: Any action required by law to be

taken at a meeting of the General Membership, or any action which may

be taken at such meeting, may be taken without a meeting if a consent-in-

writing setting forth the action taken is signed by the requisite percentage

of the General Members in good standing-

Section 6.
Quorum: One-fifth (20%) of the General Members in good standing who

are registered as of .5:00p.rn. of the second day of the Annual Meeting

representing at least six (6) or more chapters of the Association shall

constitute a quorum at the General Membership Meeting.

Section 7. 
Manner of Acting: A majority of the General Members entitled to vote

and present or represented by proxy at a meeting shall decide any

question brought before the meeting unless a greater number of votes is

required by law, by the Articles of incorporation, or by these By-Laws.

Section 8. 
Proxies: At any meeting of the General Membership any General

Member entitled to vote may vote by proxy executed in-writing by the

member or by the member's duly authorized attorney-in-fact. Such

proxy shall be filed with the Secretary At least ten (10) working days

prior to the first day of the Annual Meeting in a form approved by the

Board of Directors.

ARTICLE FIVE

Board of Directors

Section 1.
Number, Tenure and Vacancies: The property, business and affairs of

the Association shall be managed by the Board of Directors, who need

not to be residents of die District of Columbia. The Directors of the

Association shall be:

1.      The officers of the Association elected by the General            

Membership;

2.   
Thirteen (13) additional members elected by the General

Membership;

3.
Former AABE chairmen for a term of four (4) years. All former

chairmen shall begin their terms in 1994. Thereafter, AABE past.

chairmen shall serve on the Board of Directors pursuant to the four

(4) years limitation of this section.

4.
Regional coordinators referred to in Article Nine, Section 2.B.

5.
One person each, designated by the National Association for the

Advancement of Colored People (NAACP), the National Urban

League, and the National Bar Association.

6.
The Founding Members.

The elected Directors shall be elected for a two-year term at each

Annual Meeting of the General Membership; except that at the 1994

Annual Meeting six (6) Directors shall be elected for one-year terms

and seven elected for two year terms in order to set up staggered terms

for elected Directors. Thereafter, each Director shall hold office until

the next scheduled election, at which his/her term expires, and

qualification of a successor. Any vacancy occurring in the Board of

Directors, whether through death, resignation, or removal, shall be

filled by a majority vote of the Board of Directors. A Director chosen

to fill a vacancy shall serve the unexpired term of the predecessor in

office. Nothing herein shall be interpreted to disqualify a former

Chairman from seeking any office or Board Director position in the

Association.

Section 2.
Power: The Board of Directors shall have and may exercise to the

General Members, by these By-Laws, all powers of the Association other

than those reserved by the Articles of Incorporation or by law.

Section 3. 
Annual and Regular Meetings: The Board of Directors shall meet four

times each year at such place pr places as the Board of Directors may

from time to time determine.

Section 4.
Special Meetings: Special Meetings of the Board of Directors may be

called by the chairman or upon the request of a majority of the members

of the Board of Directors.

Section 5.
Notice: Notice of the time and place of every meeting for the Board of

Directors shall be given at least fifteen (15) days before the meeting by

written notice stating the purpose for such meeting and delivered

personally or sent by mail to each Director's address as shown by the

records of the Association..

Section 6.
Quorum, Majorities and Proxies: At all meetings of the Board of

Directors, ten (10) members of the Board shall constitute a quorum for

the transaction of business. In the absence of a quorum, a majority of

those present may adjourn the meeting without further notice. An

affirmative vote of at least a majority of the Directors present at a

meeting at which a quorum is present shall be required to decide any

questions brought before such meeting, and shall be the act of the Board,

except where a larger number is required by law, the Articles of

Incorporation, or by these By-Laws. At any meetings of the Board of

Directors, any member of the Board of Directors may vote by proxy

executed in-writing by the member or by the member's duly authorized

attorney-in-fact. No proxy shall be voted after 30 days from its date of

execution.

Section 7.
Resignation and Removal: Any Director may resign at any time by

giving written notice to the Chairman of the Board of the Directors of the

Association. Such resignation shall take effect on the date of the receipt

of such notice or at any later date specified therein and, unless otherwise

specified therein, acceptance of such resignation shall not be necessary to

make it effective. Any director may be removed at any time, with or

without cause, by the affirmative vote of two-thirds of the General

Members entitled to vote.

Section 8.
Informal Action by Directors: Any action required by law to be taken at

a meeting of the Directors, or any action which may be taken at a meeting

of the Directors, may be taken without a meeting if a consent in writing,

setting forth the action taken, is signed by a majority of all of the

Directors.

ARTICLE SIX

Officers and Executive Committee

Section 1.
General: The officers of the Association as of the Annual Meeting of

1980 shall be a Chairman, 1st Vice Chairman, 2nd Vice Chairman, Secretary, an Assistant Secretary, a Treasurer, and an Assistant Treasurer, all of whom shall also be Directors.  In each succeeding two-year period (even-numbered years), each of the officers shall be elected for a two-year term by an affirmative vote of the majority of the General Members present and entitled to vote at the designated Annual Meeting

and shall hold office until their respective successors are elected and qualified. In all cases where the duties of any officer, agent or employee are not described by the By-Laws or by the Board of Directors, such officer or agent shall follow the orders and instructions of the Chairman.

Section 2. 
Removal: Any officer may be removed by the General Membership with 
or without cause by the affirmative vote of two-thirds of the General

Members entitled to vote.

Section 3. 
Vacancies: A vacancy in any office because of death, resignation,

removal, disqualification or otherwise, may be filled for the unexpired

portion of the term of that office by the Board of Directors.

Section 4.
Chairman: The Chairman shall have the following duties and powers:

(a) 
The Chairman shall be the chief executive officer of the Association, and, subject to the directions of the Board of Directors shall have general charge of the business affairs and property of the Association and general supervision over its officers, employees and agents.

(b)
The Chairman shall preside at all meetings of the Board of Directors and meetings of the General Membership.

(c) 
Subject to the directions of the Board of Directors, the Chairman

shall exercise all powers and perform all duties incident to the chief executive officer of a corporation and shall exercise such other powers and perform such other duties as from time to time may be assigned by the Board of Directors.

Section 5. 
Vice Chairmen: The Vice Chairmen shall serve as the role of Vice

Chairmen and shall exercise such powers and perform such duties as

from time to time may be assigned by the Board of Directors or by the

Chairman. At the request of the Chairman or in the absence or disability

of the Chairman, the. First (1) Vice Chairman shall perform all the duties of the Chairman and, when so acting, shall have all the powers of, and be

subject to all the restrictions upon, the Chairman. The 1st Vice Chairman

shall be responsible for fundraising, planning, membership and chapter

development. The Second (2nd) Vice Chairman shall be responsible for

issues and policy, entrepreneurship and business development

Section 6.
Secretary: The Secretary shall have the following powers and duties:

(a) 
The Secretary shall keep or cause to be kept a record of all the

proceedings of the meetings of the members and the Board of

Directors in books provided for that purpose.

(b) 
The Secretary shall cause all notices to be duly given in accordance with the provisions of these By-Laws or as required by Law.

(c) 
The Secretary shall be the custodian of the records and of the seal of the 
corporation and shall cause such seal (or a facsimile thereof) to be affixed to all 
instruments, the execution of which on behalf of the Association under its seal 
shall have been duly authorized in accordance with these By-Laws, and when so 
affixed the Secretary may attest the same.

(d)
The Secretary shall keep at the Association's registered office or its

principal office a record containing the names and addresses of all

members of the Association.

(e)
The Secretary shall sign with the Chairman membership certificates of the Association, the issuance of which shall have been authorized by resolution of the Board of Directors.

(f)
The Secretary shall have charge of the membership book of the

Association. The secretary shall also be responsible for the

personnel/administration and nomination committees.

(g)
The Secretary shall perform, in general all duties incident to the

office of Secretary and such other duties as may be assigned by

these By-Laws or as may be assigned from time to time by the

Board of Directors or Chairman.

(h)
The Assistant Secretary shall perform the foregoing duties of the

Secretary during the absence or disability of the Secretary.

Additionally, this office shall be responsible for awards and

recognition.

Section 7. 
Treasurer: The Treasurer shall have the following powers and duties:

(a) 
The Treasurer shall have charge and supervision over and be

responsible for the monies, securities, receipts and disbursements

of the Association.

(b)
The Treasurer shall cause the monies and other valuable effect of

the Association to be deposited in the names and to the credit of

the Association in such banks or trust companies or with such

bankers or other depositories as shall be selected in accordance

with these By-Laws.

(c)
The Treasurer shall cause the monies of the Association to be

disbursed by checks and drafts (signed as provided by these By-

Laws) upon the authorized depositories of the Association and

cause to be taken and preserved proper vouchers for all monies

disbursed.

(d)
The Treasurer shall be the principal accounting officer of the

Association, and, as such, shall keep complete books and records-

of account, prepare and file all local, state and federal tax returns

and prescribe and maintain an adequate system of internal audit

(e)
The Treasurer shall render to the Board of Directors or the

Chairman,  whenever requested, a statement of financial condition

of the Association and of all transactions as Treasurer, and render

a full financial report at the Annual Meeting of the members.

(f)
The Treasurer shall be empowered from time to time to require

from all officers or agents of the Association reports or statements.

giving such information as desired with respect to any and all

financial transactions of the Association.

 (g)
The Treasurer shall perform all duties incident to the office of

Treasurer, and such other duties as from time to time may be

assigned by the Board of Directors or Chairman. Said office shall

also be responsible for conference planning.

(h)
The Assistant Treasurer shall perform the foregoing duties of the

Treasurer during the absence or disability of the Treasurer. This

office shall also be responsible for scholarships.

Section 8. 
Executive Committee: (a) There shall be an Executive Committee of

AABE composed of the chairman, the vice-chairmen, the secretary and

the treasurer.  The chairman shall chair the committee. (b)The

Executive Committee shall give active and continuous supervision to the

National Headquarters and act on all matters requiring action during

intervals between meetings of the Board of Directors, with accountability

to the Board of Directors. (c) The Executive Committee shall set forth

written procedures as are necessary for the efficient coordination of its

operations  (d) The Executive Committee shall meet with such

regularity, and at such intervals as determined by the chair, or a 2/3 vote

of the committee.

Section 9.
Surety Bonds: In case the Board of Directors shall so require, any officer

or agent of the Association shall execute to the Association a bond in

such sum with such surety or sureties as the Board may direct,

conditional upon the faithful performance of those assigned duties of the

officer or agent to the Association, including responsibility for

negligence and for the accounting for all property, monies or securities of

the Association which may come into the hands of the officer or agent.

ARTICLE SEVEN

President and Chief Operating Officer

There shall be a President and Chief Operating Officer of the Association who shall be the chief administrative officer of the administrative staff and responsible for the operation of the Association office and the retention and maintenance of its records, property and equipment. The President and Chief Operating Officer shall be hired by the Board of Directors under terms of employment and compensation fixed by the Board of Directors and the officers, as appropriate, and consistent with the requirements of the Articles of Incorporation and the By-Laws.  The President and Chief Operating Officer shall: 

A.
Attend meetings of the Board of Directors and all General Membership

Meetings and disseminate the minutes and agenda of such meetings;

B.
Collect, deposit, monitor and disburse under the direction of the Treasurer, the Association's funds pursuant to the budget and in accordance with the By-Laws and directives of the Board of Directors and Officers;

C. Maintain membership dues;

D.
Advise and assist the Officers and Board of Directors;

E.
Make arrangements (planning and execution) for the Association and its

components at the National Office;

F. Hire all personnel of the Association;

G. Maintain a file on all minutes and reports of the Association and its components at the national office;

H.
Publish a quarterly newsletter and other Association publication(s) in a timely manner;

I.
Build membership. scholarship and internship programs working with the

Membership and Chapter Development Committee Chairman;

J.
Conduct an active fundraising goals on a yearly basis;

K.
Prepare an annual budget of projected revenues and expenses;

L.
Develop long-range plans, working with the Strategic Planning Committee

Chairman, to promote Association growth;

M.
Submit all required reports to the Board of Directors, the association's accountants, attorneys and auditors; and

Carry out such other duties as directed by the Board of Directors.

ARTICLE EIGHT

Execution of Instruments, Borrowing of Money and Deposit of Checks

Section 1.
Execution of instruments: Subject to the approval of the Board of

Directors, the Chairman may enter into any contract or execute and

deliver any instrument in the name of and on behalf of the Association.

The Board may authorize any other officer or agent to enter into any

contract or execute and deliver any instrument in the name of and on

behalf of the Association. Any such authorization may be general or

limited to specific contracts or instruments.

Section 2.
Loans: No loans or advance shall be contracted on behalf of the

Association, and no note bond or other evidence of indebtedness shall be

executed or delivered in its names, except as may be authorized by the

Board of Directors. Any such authorization may be general or limited to

specific loans or advances, or notes, bonds or other evidence of

indebtedness. Any officer or agent of the Association so authorized may

effect loans and advances on behalf of the Association, and in return for

any such loan or advances may execute and deliver notes, bonds or other

evidence of indebtedness. of the Association. No loans shall be made by

the Association to the Directors or Officers. Any Director or Officer who

assents to or participates in the making of such loan shall be liable to the

Association for the amount of such loan until the repayment thereof.

Section 3.
Deposits: Any funds of the Association may be deposited from time to

time in such banks, trust companies or other depositories as may be

determined by the Board of Directors, or by such Officers or agents as

may be authorize by the Board to make such determination.

Section.4. 
Checks, Drafts, Etc.: All notes, drafts, bills of exchange, acceptances,

checks, endorsements and other evidences of indebtedness of the

Association, and its orders for the repayment of money, shall be signed

by such officer or officers or such agent or agents of the Association, and

in such manner as the Board of Directors from time to time may

determine.

Section 5.
Sales, Transfer, Etc., of Securities: To the extent authorized by the

Board of Directors, the Chairman together with the Secretary or

Treasurer may sell, transfer, endorse and assign any shares of stock,

bonds or other securities owned by or held in the names of the

Association, and may make, execute and deliver in the name of the

Association, under its corporate seal, any instruments that may be

appropriate to affect any such sale, transfer, endorsement or assignment

Section 6. 
Voting as Member: Unless otherwise determined by resolution of the

Board of Directors, the Chairman shall have full power and authority on

behalf of the Association to attend any meeting of members of any

corporation in which the Association may hold stock, and to act, vote (or

execute proxies to vote) and exercise in person or by proxy all other

rights, powers and privileges incident to such membership.  Such officer

acting on behalf of the Association shall have full power and authority to

execute any instrument expressing consent or dissent from any action of

any such corporation without a meeting. The Board of Directors may by resolution from time to time confer such powers and authority upon any

other person or persons.

ARTICLE NINE

Local Chapters and Regional Coordinators

Section 1.
Establishment of Local Chapters: From time to time the Board of

Directors may establish local chapters of AABE to provide a forum for

the discussion of any development of AABE programs in the local

communities. Such programs must be consistent with and further the

purposes and policy of AABE as set forth in the By-Laws and the

Articles of Incorporation or established by the Board of Directors of

AABE.

Section 2.
Regional Coordinators:

A.
From time to time the Chairman of AABE may appoint Regional

Coordinators who will be the representatives of the Board in such 


regions and will be responsible for:

1.
Organization of AABE local chapter(s) in a designated

geographical region;

2.
Advising the Chairman and the Board as to the activities of any local chapter(s) chartered in the region for which the Coordinator is responsible; and

3.
Serving as an advisor to any local chapters which may be chartered in the region for which the Coordinator is responsible as the Board may prescribe.

B.
The Regional Coordinators who are not elected Board Members shall be members of the Board of Directors.

Section 3.
Procedure for Local Chapter Formation:

A.
An AABE local chapter may be chartered upon submission to he Board of Directors of AABE of a petition by the AABE Regional Coordinator subscribed by at least ten persons. who are current financial members in good standing of AABE who reside or work in the particular geographic locality to be served by the proposed new chapter.

B.
The petition must be accompanied by proposed local By-Laws and must include a declaration that the local chapter will conduct its activities in accordance with the purposes and objectives of AABE as prescribed in the Articles of Incorporation, the By-Laws, and by the Board of Directors of AABE.

C.
A local charter will be issued upon approval of the petition and the By-Laws by two-thirds of the Board of Directors of AABE.

Section 4.
Local Chapter Organization:
A.
Members of local chapters must meet the requirements of membership in

AABE and must be fully paid members of the national organization.

B.
An AABE local chapter may encompass a city, metropolitan area, an

entire state or region.

C.
Each local chapter will elect by secret ballot, a minimum of three

officers, i.e., President, Vice President, Secretary-Treasurer. Other

officers may be provided for in local By-Laws. Officers will exercise the

duties normally pertaining to the office for which they are elected.

Section 5. 
Local Chapter Financial Affairs:

A.
Each chapter will establish for itself local membership dues for the

support of its own program, the amount of which must be approved in

advance by the Board of Directors of AABE.

B.
From time to time, AABE local chapters may undertake special fund-

raising activities. Advance approval from the Board of Directors of

AABE must be obtained before the local chapters commence such

fundraising activities. All local dues and revenues generated by a local dues chapter's fundraising activities shall remain subject to the control of the local chapter.

C.
Each local chapter shall keep such records and file such reports with the

national office as shall be prescribed by the national Treasurer.

Section 6. 
Local Chapters Programs: In developing programs and action plans,

local AABE chapters shall advise the Regional Coordinators who shall

report periodically to the Board of Directors. Where AABE national

programs are undertaken. which have special significance or impact in the

areas served by the local chapter, such local chapters shall, to the

maximum extent feasible, be involved in carrying out such national

AABE programs.

Section 7.
Amendment to Local Chapter By-Laws: Local chapters shall have the

power to amend the By-Laws of said chapter in accordance with the

procedures provided therein.  However, before becoming final the

amendments must be approved by two-thirds vote of AABE Board of

Directors.

Section 8. Disbanding Local Chapters:
A.
A local chapter may be decertified and disbanded upon a finding by two-

thirds of the members of the AABE Board of Directors and approval by a

majority of the membership of AABE that a local chapter:

1.
no longer has sufficient members of the chapter to justify its

existence;

2.
is consistently conducting its activities in a manner that is either not in accordance with the AABE Articles of Incorporation, By Laws or policy set by the AABE Board of Directors; or

3.
for such other good cause.

ARTICLE TEN

Nominations and Elections Committee

Section 1.
Responsibilities and Composition: The Nominations and Elections

Committee shall be responsible for nominating the officers and the

Board Members of the Association It shall be responsible for conducting the Association's elections which shall be by secret ballot at the

General Membership Meeting.  The Committee shall consist of the

Chairman of the Committee who shall be appointed by the Association's

Chairman, and the respective Regional Coordinators. In the event a

Regional Coordinator is unable to serve, he shall appoint a Chapter President to serve in his stead. If Regional Coordinator cannot not serve on the committee and fails to appoint a designee, then the

Association's Chairman shall appoint a Chapter President from the

affected Region to serve on the Committee.  The Committee shall certify

the eligibility of persons for all elective positions.

Section 2. 
Deadline: Persons interested in running for an office or the Board of

Directors must submit a biographical sketch of their qualifications to the

Committee by September 1 of the year preceding the Association's

election year.

Section 3.
Report of Committee: The Committee shall render its report on

nominees at the December meeting of the Board of Directors in

immediately preceding the Association's elections. Said report

mailed to the membership thirty (30) days prior to the Annual

Membership Meeting. 

Nothing here shall preclude a member at the General Membership

Meeting from being nominated from the floor provided, however, the

member seeking to be nominated has filed a declaration in-writing setting

forth his/her credentials by 5:00 pm of the second day of the Annual

Meeting and has the signatures of 25 members of the Association.

Section 4. 
Unregistered General Members: General members who are not

registered at the Annual Meeting shall be entitled to vote at the

Membership Meeting only if they obtain a voting badge from the

Secretary no later than .5:00 p.m. of the day immediately preceding the

General Membership Meeting.

Section 5. 
Date of Election: The election of officers and members of the Board of

Directors shall be held at the General Membership Meeting in an election

year.

Section 6. 
Election Procedures and Tally of Votes: The Nominations and Elections

Committee shall determine the election procedures and make a tally of

the votes of each person on the ballot A majority of the votes cast shall

be necessary for the election of an officer. The thirteen (13) candidates

for the Board of Directors receiving the highest number of votes shall be

elected to those positions.

Section 7. 
Failure to Receive Majority of Votes: If a nominee for the position of an

officer fails to receive a majority of the votes cast for such office, the two

(2) nominees receiving the highest votes for the office shall stand in a

run-off election immediately thereafter. If there is a tie vote for the

Board of Directors, then the nominees receiving the tie vote shall stand in

a run-off election immediately thereafter.

ARTICLE ELEVEN

Finance Committee

Section 1.
Finance Committee Members: The Finance Committee shall consist of

five (5) Board Members, including the Treasurer of the Association who

shall be its chair, the Assistant Treasurer and the First Vice Chair. The

two (2) remaining members shall be appointed by the Association's

Chairman.

Section 2.
Responsibility: The Finance Committee shall be responsible for the

Association's annual budget. It shall be responsible for evaluating and

recommending funding sources, investments of funds and conducting

reviews of the overall finances of the Association. It shall submit reports

of its recommendations to the Board of Directors. It shall also be

responsible for overseeing all financial matters relating to the annual

conference and any other matters involving finances in which the

national Association is a party.

Section 3.
Submission of Reports: The Finance Committee shall submit at least one

(1) written report which: (a) sets forth the state of the Association's

fundraising efforts for the current calendar year, and (b) reviews the

budget prepared by the President and the Association's Treasurer for the next calendar year. Said report shall be submitted to the Board before the December Board Meeting, and shall be an agenda item for discussion at 

the December Board Meeting.

Section 4.
Supervision: The Finance Committee shall operate under the direct

supervision of the Board of Directors.

ARTICLE TWELVE

General Counsel

Section 1. 
The chairman, within 30 days of taking office, and with the approval of the Board of Directors, shall appoint a qualified member of the Association to serve as General Counsel.  Under the direction of the chairman, and subject to the policy guidance of the Board of Directors, the General counsel shall represent the Association in situations requiring professional legal services.  The General Counsel shall advise the Association on all legal matters of concern to the Association.

Section 2.
The chairman may authorize travel expense and per diem for the General counsel when incurred in representing the Association.  Whenever deemed appropriate, the Board of Directors may authorize a professional fee for services rendered in representing the Association.

ARTICLE THIRTEEN

Amendments

The Board of Directors shall have the power to amend and repeal the By-

Laws of the corporation, in whole or in part, at any regular meeting of the Board or at

any special meeting called for that purpose provided such amendment or repeal is

ratified by the affirmative vote of two-thirds of the General Members present or

represented by proxy.

ARTICLE FOURTEEN

Miscellaneous

Section 1. 
Account Books, Minutes, Etc.: The Association shall keep correct and

complete books and records of account and shall also keep minutes of the

proceedings of its Board of Directors and committees. All books and

records of the Association may be inspected by any General Member or

Director, or his agent or attorney, for any proper purpose at any

reasonable time.

Section 2.
Waivers of Notice: Whenever notice is required by law, the Articles of

Incorporation or by these By-Laws, a waiver thereof in-writing signed by

the Directors or other person entitled to said notice, whether before, at or

after the time stated herein, shall be equivalent to such notice.

Section 3.
Association Changes: The authority for amendment to the Articles of

Incorporation of the Association shall be vested in the General

Membership, acting by the affirmative vote of two-thirds of all the

General Members entitled to vote. Such vote shall be taken at a meeting

duly called upon notice of such purpose.

Section 4.
Fiscal Year: The Association's books of account shall be kept on the

basis of the calendar year.

Section 5.
Universal Pronoun: Any and all references herein to gender shall be

deemed to include both the masculine and feminine gender.

Section 6. 
Seal: The corporate seal of the Association shall contain the name of the

Association, the year of its incorporation, and the words; "Seal of the

District of Columbia".

These revised By-Laws were adopted by a two-thirds vote of the General

Members present at the April 1, 2005 General Membership Meeting in Memphis, Tennessee.

Board of Directors

2006-2008
OFFICERS

CHAIRMAN

Wilton Cedeno
General Manager
Consolidated Edison Company
1 Davis Avenue

Staton Island, NY 10310
Phone; (718) 390-6305
Fax: (718) 442-6793
cedenow@coned.com
FIRST VICE-CHAIRMAN

Carolyn L. Green
Vice President
SUNOCO
10 Penn Center
1801 Market Street
Philadelphia, PA 19103
Phone: (215) 977-3300
Fax: (215) 977-3559
clgreen@sunocoinc.com
SECOND VICE-CHAIRMAN 

Robert Holmes

Senior Vice President

Alabama Power Company

600 North 18th Street

Birmingham, AL  35291

(205) 257-2704 * (205) 257-2176/fax

rholmes@southernco.com


SECRETARY

Joyce Hayes-Giles
Senior Vice President
Customer Service
DTE Energy
2000 2nd Avenue
Detroit, MI 48226-1279
Phone: (313) 235-7306
Fax: (313) 235-0905

hayes-gilesj@dteenergy.com
TREASURER 

Charles Tinker

DTE Energy

2000 Second Avenue, Rm. 406 SB

Detroit, MI  48226

(313) 235-4165

(313) 235-8345/fax

(313) 613-5859/cell

tinkerc@dteenergy.com
ASSISTANT SECRETARY 

Marion R. Brackett
Manager, Customer Office
KeySpan Energy
8967 162nd Street
Jamaica, NY 11432
Phone: (718) 990-7221
Fax: (516) 535-7327
mbrackett@keyspanenergy.com


ASSISTANT TREASURER 

Rufus Gladney
Executive Manager of Electric Services
Consumers Energy
1945 W. Parnall
Jackson, MI 49201
Phone: (517) 788-5820
Fax: (517) 788-0448
rdgladney@cmsenergy.com
GENERAL COUNCIL

Paul White, Principal Attorney – Intellectual Property
NREL

1617 Cole Blvd #2724

Golden, CO 80401

(303) 384-7575
(303) 384-7499/Fax

paul_white@nrel.gov
DIRECTORS

2006-2008
Ralph Cleveland
 Senior Vice President of Engineering and Operations

AGL Resources Inc.

Ten Peachtree Place

Atlanta, GA 30309

(404) 584-3151 * (404) 584-3499/fax

rcleve@aglresources.com
Gerald Dawes
Con Edison Company of New York
124-15 31st Avenue – 2nd Floor

Flushing, NY 11354

(718) 321-4705 * (718) 358-8180/fax
dawesg@coned.com


Dot Harris
Service Director

GE Energy

701 E. 22nd Street, Suite 300

Lombard, IL 60148

(630) 652-4356 * (630) 652-4495/fax

dot.harris@ge.com
Garry Harris

 President & CEO 

241 Peachtree Street, NE, Ste. 400

Atlanta, GA 30303

(404) 965-3951

(404) 965-3952/Fax

gharris@htsenterprise.com
Robert L. Harris
Vice President - Environmental Affairs
Pacific Gas & Electric Company
P.O. Box 770000 Mail Code B32
San Francisco, CA 94177
Phone: (415) 973-3833
Fax: (415) 973-1359
rlh6@pge.com
Stephanie Hickman

VP of Legislative Affairs

Exelon Energy Delivery

440 S. LaSalle St. Ste 3300

Chicago, IL 60605

(312) 394-7568 * (312) 394-5733/fax

stephanie.hickman@exeloncorp.com
Richard L. Holmes

Senior Vice President Metro Atlanta Region & Diversity/Corporate Relations

Georgia Power Company

241 Ralph McGill Blvd. BIN 10240

Atlanta, GA 30308

(404) 506-3701 * (404) 506-2679/fax

rlholmes@southernco.com
Frank Johnson
Senior VP, Electric Transmission and Distribution
Consumers Energy
1945 W. Parnall Road
Jackson, MI 49201-8643

Phone: (313) 982-9284
Fax: (517) 788-7194
fjohnson@cmsenergy.com


David Owens

Executive Vice President

Edison Electric Institute

701 Pennsylvania Avenue, NW, 4th Floor

Washington, DC  20004

(202) 508-5527

(202) 508-5056/fax

Daniel F. Packer
President & CEO
Entergy New Orleans
Entergy Services, Inc.
P.O. Box 61000, L-MAG 41
L-ENT-15A
New Orleans, LA 70160
Phone: (504) 670-3620

Fax: (504) 670-3605
dpacker@entergy.com


Hilda Pinnix-Ragland
Vice President – Northern Region
Progress Energy
1020 W Chatham Street

Cary, NC 27511-6201

Phone: (919) 481-6110
Fax: (919) 468-2909
hilda.pinnix-ragland@pgnmail.com
Polly S. Rosemond
Project Manager, Pricing and Analysis Department
Entergy New Orleans
L-MAG 45, P.O. Box 61000
New Orleans, LA 70161-1000
Phone: (504) 670-3567
Fax: (504) 670-3783
prosemo@entergy.com
Thelma Wiggins
Director, Member Communications

Nuclear Energy Institute

1776 Eye Street, NW, Suite 400

Washington, DC 20006

(202) 739-8046/ (202) 785-4019/fax

tlw@nei.org
George Williams
VP Operations Grand Gulf Nuclear Station
Entergy Operations
P.O. Box 756

Port Gibson, MS 39150
(601) 437-6409 * (601) 437-2795/fax
gwilli1@entergy.com


Warner Williams
Vise President, San Joaquin Valley SBU
202 South Madison Street
Denver, CO 80209
Phone: (303) 321-5499
Mobile: (303) 596-3010
fmstewart1@aol.com
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The Chapter President is responsible for the leadership and management of the local Chapter, ensuring that the minimum requirements for the Chapter are met.

· Must be able to enhance the image and visibility of the Chapter in its geographic area.

· Ensure that the local chapter is in compliance with the national by-laws and guidelines as well as appropriate local and regional by-laws and guidelines.

· Ensure the timely dissemination, implementation/execution of programs and policies from the Board of Directors as communicated by or received from the National Office.

· Ensure timely response to requests and inquiries from Regional Coordinators, Board Committees and National Office staff.

Specific Duties and Responsibilities

· Ensure Chapter sponsorship of at least a scholarship program for high school science and math students.

· Ensure Chapter has an ongoing visible community project, which may be a scholarship.

· Develop and maintain productive and positive relationships with other community-based organizations in the Chapter area.

· Ensure that the minimum number of Chapter meetings per local by-laws, are held each year.

· Ensure that the chapter maximizes its growth potential by demonstrating an ongoing commitment to community outreach initiatives.

· Ensure the Chapter does not fall below the minimum membership of ten paid members as required by national bylaws, to be recognized as an official active chapter.

· Ensure the Chapter obtains and maintains a 501(c)(3) designation.

· Ensure the Chapter sponsors and/or ensure that students in their local areas apply for Regional/National scholarships.

· Ensure Chapter representation is present at the national Chapter Presidents/Regional Coordinators meeting which occurs prior to each quarterly Board meeting.

CHAPTER PRESIDENTS

ALASKA 

Vacant


ARKANSAS 

Glenn Freeman

Entergy

598 Phillips 408 Road

Helena, AR 72342

Phone: (870) 338-8353

gfreema@entergy.com
aabe-ar.org


ATLANTA 

Eric Duncan
Georgia Power Company
119 Smith St. BIN 79610
Jonesboro, Georgia 30238
Phone: (770) 603-5360
Fax: (770) 603-5344
eduncan@southernco.com
aabe-atl.org


BALTIMORE
Vacant


BIRMINGHAM 

Alice Gordon
Sr. Communications Specialist
Alabama Power Company
600 18th North
Birmingham, AL 35209-0666
Phone: (205) 257-4211
aggordon@southernco.com
aabe-bir.org


BOSTON
Vacant

CENTRAL SOUTHWEST LOUISIANA 

Jeffrey Hall
CLECO
P.O. Box 5000
Pineville, LA 71361-5000
Phone: (318) 484-7161
Fax: (318) 484-7777
jeff.hall@cleco.com
aabe-c-swla.org
CHICAGO
Janet Jones
Director, State Government Relations
NICOR

1844 Ferry Road
Naperville, IL 60563
Phone: (630) 388-3747
Fax: (630) 548-3574
jjones1@nicor.com
aabe-chi.org


CINCINNATI 

Charles Session, Jr.

Manager, Cingery Meter Reading
426 Gest Street, R< 304
Cincinnati, OH 45203
Phone: (513) 287-5748
cseeion@cinergy.com
aabe-cin.org


COLUMBUS

Jerry Johnson

America Electric Power

1 Riverside Plaza, 17th Floor

Columbus, OH 43215

(614) 716-3437

(614) 716-1775/Fax

jljohnson@aep.com
CONNECTICUT
Manual Tavares
Retiree
Yankee Gas
20 Laurie Place
Waterbury, CT 06450
Phone: (203) 596-0544
manualtavares@snet.net
aabe-ct.org


DALLAS/FORT WORTH 

Tony Marvray
Global Refining Reliability Professional                        
Chevron Products Company

250 Industrial Road

Pascagoula, MS 39581

(228) 243-1890 c * (228) 934-7393/fax

tonymarvray@chevron.com
aabe-dal-ftw.org


DAYTON
Vacant

DENVER 

Sheila Terry, Planning Specialist

                            
National Renewable Energy Lab.

1617 Cole Blvd.

Golden, CO  80401

(303) 275-4604

(303) 275-4601/Fax

sheila_terry@nrel.gov
aabe-dv.org


FLORIDA
Gregory Owens

JEA
21 West Church Street
Jacksonville, FL 32202
Phone: (904) 665-4467
oweng@jea.com
aabe-fl.org


GULF COAST 

Daryl Brown, Area Manager

Mississippi Power Company

2326 Telephone Road

Pascagoula, MS  39567

(228) 938-3901 

(228) 938-1924/Fax

debrown@southernco.com
HOUSTON 

Lee Kellough

Transmission Engineering Services 
Energy Management Organization 
Parkwood II Bldg., Ste. 300 
The Woodlands, TX  77380 
(281) 297-3633 * (281) 397-3933/Fax
Email:  lkellou@entergy.com
aabe-hou.org


INDIANA
Lafayette Jordan
Field Manager
NIPSCO
1501 Hale Avenue
Fort Wayne, IN 46802
Phone: (260) 439-1237
Fax: (260) 439-1230
Ljordan@NiSource.com


KANSAS-MISSOURI 
Rita Boyd
Manager, Diversity and Inclusion

Great Plains Energy

1201 Walnut, 14th Floor

Kansas City, MO  64106

(816) 556-2971

(816) 556-2884/fax
rita.boyd@kcpl.com
aabe-ks-mo.org


KANSAS/STUDENT CHAPTER

(Contact Person)
Florence E. Boldridge
Director, School of Engineering
University of Kansas
4010 Learned Hall
Lawrence, KS 66045
Phone: (785) 864-3620
Fax: (785) 864-5445
fboldridge@ku.edu
aabe-ks-stu.org


LOUISIANA 

Eula Brown-Lynch
AABE – Louisiana Chapter

PO Box 51371

New Orleans, LA 70151

Phone: (504) 816-4652

Fax: (504) 816-4882

E7cs@aol.com
aabe-la.org


MICHIGAN
Eugene Hurd, 

Supervisor 

Consumers Energy

1975 W. Parnall

Jackson, MI  49201

(517) 788-2296 * (517)788-2597/Fax

ehurd@cmsenergy.com
aabe-mich.org

MICHIGAN STATE UNIVERSITY

STUDENT CHAPTER 

Eric Beda
Michigan State University
4801 Duvernay Drive, #327
Lansing, MI 48910
Phone: (517) 887-6952
bedaeric@msu.edu



MISSISSIPPI
Gerald Husband

Asset Manger

Entergy 

641 Main Street

Greenville, MS  38701

(662) 390-4023

(662) 390-4041/Fax

ghusban@entergy.com

NEW JERSEY 

W. Darryl Brittingham 
Manager of Customer Inquiry

PSE&G

20 Commerce Drive

Cranford, NJ  07016

(201) 522-1253 * (908) 709-2200 

(908) 272-1443

weymouth.brittingham@pseg.com
aabe-nj.org


NEW YORK METROPOLITAN
Veronica Lee

Consolidated Edison Company of NY


4 Irving Place, Room 1300

New York, NY  10003

(212) 460-4226

leeve@coned.com
aabe-nymet.org


NORTHERN CALIFORNIA  
Terry D. Kenney, CEO

Alternative Energy Sources Technologies, Inc.

2055 Gateway Place, Ste. 400

San Jose, CA  95110

(408) 467-3833

tkenney@aesti.com
aabe-nocal.org

NORTH CAROLINA

Carl L. Wilkins, Director

 Client Services, Progress Energy 

Advanced Energy

909 Capability Drive, Suite 2100

Raleigh, NC 27606-3870

(919) 857-9008

(919) 832-2696/fax

cwilkins@advancedenergy.org

OKLAHOMA
Wayne Williams
Oklahoma Natural Gas Company
P.O. Box 401
Oklahoma City, OK 73101-0401
Phone: (405) 556-6409
Fax: (405) 566-6422
wcwilliams@ong.com
aabe-ok.org


PHILADELPHIA 

Willa Hightower, 

Manager, Finance Planning & Analysis 
Exelon Generation

300 Exelon Way

Kennett Square, PA  19348

(610) 765-6742

(610) 765-5805/Fax 

willa.hightower2@exeloncorp.com

aabe-phl.org


PITTSBURGH

Vacant

SAVANNAH 

Scott Walden

AABE-Savannah Chapter

P.O. Box 2051

Savannah, GA  31402

(912) 944-3800

scott.walden@elpaso.com


SEATTLE

Jean Norwood
Internal Audit 

                

Northwest Natural Gas Company

220 NW Second Ave, 12th Floor

Portland, OR  97209-3991

(503) 226-4211 x3411

(503) 721-2516 fax

jan@nwnatural.com

aabe-sea-por.org


SOUTH CAROLINA 

Jimmy Duncan
Manager

Workforce Planning & Employee Dept
 SCANA

1426 Main Street – Mail Code 123

Columbia, SC  29201

(803) 217-9537 *  (803) 933-7895/Fax

jduncan@scana.com
aabe-sc.org


SOUTHERN CALIFORNIA
Charles Pulliam
Sempra Energy
555 W. 5th St. ML26FL
Los Angeles, CA 90013-1011
Phone: (213) 244-5623
cpulliam@sempra.com
aabe-socal.org


SOUTHEASTERN MISSOURI/SOUTHERN ILLINOIS

Raphael B. Pierce
Vice President - US Coal Trading
Louis Dreyfus Energy Services
Two City Place Suite 209 
St. Louis, MO 63141 
(314)432-7740  office
(636)208-4940  cell
PierceR@LouisDreyfus.com
TENNESSEE 

Lisa Wheeler

Office of Public Affairs

Valero Memphis Refinery

2385 Riverport Road

Memphis, TN  38109

(901) 775-5756 * (901) 775-8875/Fax

(901) 652-5063

lisa.wheeler@valero.com

aabe-tn.org


WASHINGTON, DC METROPOLITAN
Sabrina Campbell 

Director, Federal Agency Relations

AEP

801 Pennsylvania Avenue, NW, Ste. 320

Washington, DC  20004

(202) 383-3430 * (202) 251-9460/cell

(202) 383-3459/fax

svcampbell@aep.com
aabe-dcmet.org


WISCONSIN 

Sandra Camberos
Wisconsin Electric Power Company
1035 West Canal Street
Milwaukee, WI 53233
Phone: (414) 221-3511
Fax: (414) 221-3799
sandra.camberos@we-energies.com
aabe-wi.org
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The AABE Regional Coordinator is appointed by the Chairman.  In this role, the coordinator serves on AABE’s Board of Directors and acts as the organization’s outreach and connection to the local chapters. As the leader and spokesperson for his/her region, the Regional coordinator has the responsibility of bringing the issues and concerns of their chapter presidents and members to the attention of the National Board. Therefore, it is important for the Regional Coordinator to keep a continuous dialogue between all these parties.  Coordinators should also have strong support from their companies, as this position requires time and travel.

The Regional Coordinator:

· Responsible for the development of the chapter presidents and the members of his/her region.

· Helps chapters to develop and maintain local projects and programs.

· Assists chapters with membership recruitment.

· Serves on AABE’s Board of Directors.

· Serves on AABE’s Membership and Chapter Development Committee, Nominations and Elections Committee and other committees as assigned. 

· Interprets Board policies as they pertain to both national and local organization concerns.

· Assists chapters with implementing AABE’s scholarship program and submit applications of finalists to the national selection committee to compete for financial awards.

· Develops and promotes regional activities and conferences.

· Organizes, coordinates and produces AABE’s national conference when it is that region’s turn for sponsorship.

· Works with the Board of Directors and other regional coordinators on programs and issues pertinent to the growth of the organization.

· Travels throughout the region in performing his/her duties.

· Takes direction from AABE’s executive director and 1st vice chairman in performing duties.

· Serves as liaison between the Chairman, Board of Directors, National Office and chapter presidents.

· Must be committed to AABE and its vision and mission. 

· Attends quarterly board meetings, national conferences and chapter presidents workshop / training.

· Must have a good working relationship with other officers and members in his/her chapter.

· Must have excellent interpersonal skills.

· Be prepared to bring to the national board the issues of their chapters even when the issues may be sometimes controversial. 

Regional Coordinators

2006 - 2008
NORTHEAST REGION

Rodney O. Powell

President & Chief Operating Officer

Western Massachusetts Electric Co.

P.O. Box 2010

West Springfield, MA  01090-2010

(413) 787-9292

(413) 787-9363/Fax

powelro@nu.com

SOUTHEAST REGION
Corlene Williams
Principle HR Representative                   

Southern Natural Gas

1900 5th Avenue North

P.O. Box 2563

Birmingham, AL  35203



(205) 325-3559 * (205) 612-9215/cell

(205) 325-3553 or (205) 325-3674/fax

corlene.williams@elpaso.com
MID-ATLANTIC REGION

Sabrina Campbell 
Director, Federal Agency Relations

AEP

801 Pennsylvania Avenue, NW, Ste. 320

Washington, DC  20004

(202) 383-3430 * (202) 251-9460/cell

(202) 383-3459/fax

svcampbell@aep.com
Debra Smallwood

Con Edison

4 Irving Place, Rm. 1638

New York, NY 10003

(212) 338-4736

smallwoodd@coned.com
SOUTHWEST REGION 

Gilda Joseph

 Contract Advisor       

Global, Procurement & Services

Chevron Texaco Overseas Petroleum

3800 Lake Catherine Drive

Harvey, LA  70058

504-263-1951*(925) 842-1111 ext. 2233

504-473-5011/cell

gjjo@chevron.com
MIDWEST REGION 

Calvin Talley

Consumers Energy

2400 Weiss St.

Saginaw, MI 48602

(989) 791-5607 *(989) 791-5604/fax

chtalley@cmsenergy.com


WESTERN REGION

Kirsten Watts
Account Executive
Bonneville Power Administration
909 First Avenue, Suite 380
Seattle, Washington 98104-3636

Phone:  (206) 220-6762

Fax: (206) 220-6803
rkwatts@bpa.gov

Chapter
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By-Laws                                                            

Robert L. Harris, Chair

Joyce Hayes-Giles

Paul White

Legislative Issues &

  Public Policy

David Owens, Chair

Sabrina Campbell, Vice Chair

Berdell Knowles

Melanie Shelby

George Lyons

Phyllis Kelly-Knight

Thelma Wiggins

Nominations & Elections

Rufus Gladney, Chair

Sabrina Campbell

Corlene Williams

Gilda Joseph

Kirsten Watts

Rodney Powell

Debra Smallwood

Calvin Talley

National Conference Planning

Polly Rosemond, Chair

Williams Suggs, Vice Chair

Charles Tinker

Marion Brackett

Richard Holmes

Corlene Williams

Energy Entrepreneurs

Dot Harris, Chair

Tonja Wicks, Vice Chair

Corlene Williams

Syl Morgan-Smith

Garry Harris

Sonja Ebron

Communications

Garry Harris, Chair

Syl Morgan-Smith

Derek Haley

Sandra Camberos

Marion Brackett

Personnel & Administration

Robert Holmes, Chair

Stephanie Hickman, Vice Chair

Robert Harris

Rufus Gladney
Membership & Chapter Development

Carolyn Green, Chair

Corlene Williams

Sabrina Campbell

Kirsten Watts

Gilda Joseph

Rodney Powell

Debra Smallwood

Calvin Talley

Scholarship

Marion Brackett, Chair

John Skipper, Vice Chair

Sheila Patterson

Patricia Rucker

Atanya Lewis

Eugene Hurd

Valerie Huff

Finance

Charles Tinker, Chair

Rufus Gladney, Vice Chair

Richard Holmes

Joyce Hayes-Giles

Hilda Pinnix-Ragland

Technology Development

George Williams, Chair

Paul White

Veronica Lee

Gerald Mitchell

Terryl Smith

Assessment Committee

Gilda Joseph, Chair

Kirsten Watts, Vice Chair

Garry Harris

RoseMarie Lamar

Pat Rucker

Lee Kellough

Kenroy Hinkson

Veronica Lee

Rufus Gladney

Frank Johnson

Ricardo Thomas

Isaiah Thomas

Vera Johnson

Chuck Pulliam

Gina Williams

Janice Brown

Sheila Wright
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  Communications Committee

The overall objective of the Communications Committee is to develop a public relations strategy to enhance the public’s awareness of AABE and its mission.  In the course of this work the committee is charged to:

2006-2007 Deliverables

1. Communicate AABE’s national agenda to the public and the membership.

2. Identify and evaluate existing communications tools and move all appropriate information to website.

3. Maintain formal link with local chapter communications committees.

4. Continue to standardize communications within the organization.

5. Ensure newsletter is published at least three times per year:  May, September and December.

6. Strive to have AABE news/stories published in national publications.

7. Work closely with the Legislative Issues and Public Policy Committee to develop and issue national press releases on AABE position papers.
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TRADEMARK GRAMMAR / GUIDELINES 

The following rules demonstrate the necessary principles of trademark grammar, as established by federal statutory and case law.  If these rules are not followed, trademark rights may be lost.

Maxim No. 1.  Never use the AABE trademark as a noun.


Improper Use:  AABE is a wonderful organization.


Proper Use:  The AABE organization is growing at a steady pace.

Maxim No. 2.  Never use AABE trademark as a verb.


Improper Use:  AABE your way to a wonderful job in Washington.

Proper Use:  One of the services provided to the AABE membership is access to employment opportunities from across the country.

Maxim No. 3.  Never use the AABE trademark as a plural.


Improper Use:  There are a number of local AABEs in the United States.


Proper Use:  There are a number of local AABE chapters in the United States.

Maxim No. 4.  Never use the AABE trademark as a possessive.

Improper Use: There are many individuals who are committed to AABE’s strategic goals.

Proper Use:  The AABE organization is committed to participating in the formation of national energy policies and programs.

Maxim No. 5.  Never use the AABE trademark in any form other than the designated form.

The integrity of the AABE trademark should always be maintained.  Modifications to the color, stripping or font of the characters, and/or spelling changes are not permitted.  An electronic and camera ready version of the AABE logo is available from the national office.

Maxim No. 6.  Always use the AABE trademark as an adjective.


Improper Use:  Please join AABE.


Proper Use:  Please join the AABE organization.

Maxim No. 7.  Always use the AABE trademark distinctively.

The trademark is a valuable business asset.  Always set forth the trademark in all capital letters.  In all printed materials make the trademark stand out from the rest of the words in the text:  “AABETM ” should be used and not “Aabe.”

Maxim No. 8.  Always use the TM designation.

Anyone who claims rights in a mark may use the TM (trademark) or SM (service mark) designation with the mark to alert the public to the claim.  The registration symbol, ®, may only be used when the mark is registered in the United States Patent and Trademark Office. It is improper to use this symbol at any point before the registration issues. 

Maxim No. 9.  Do not associate the AABE trademark with any service that is unrelated to:

“Association services, namely providing a forum for African American and other minorities to participate in the development of energy policies, regulations, R&D technologies and environmental issues.”

Accordingly, the AABE trademark should not be used in conjunction with caps, sweats, bodysuits, fitness tops, headbands, jackets, caps, pants, shirts, shorts, socks, tights, t-shirts, and warm-ups or any other good or product whatsoever because this improper use undermines its value and legal validity.  If this maxim is not followed, trademark rights may be lost.

Maxim No. 10.  Reproduction of the AABE trademark should only be in black, burgundy or gray. 
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The dearth of minorities in technical fields is a well-documented fact. The impact of this loss on individual lives - strong role models, and talent for American corporations looking for diversity in hiring technical and analytical minds - is staggering.. Through its Scholarship and Student Aid program, AABE seeks to help increase the number of Blacks and other underrepresented minorities, such as Hispanics and Native Americans, in energy-related fields. By doing so, we help our nation address a critical need and a challenge to our future economic vitality in the world market.  To remain a chapter in good standing, local chapters are expected to participate in the scholarship program.

Each fall, the Board’s Scholarship Committee will provide each Regional Coordinator / Chapter President with a scholarship application and guidelines.  Regional Coordinators and Chapter Presidents should be aware of the deadlines that are printed on the application.

Scholarship Application & Guidelines

Eligibility

· Candidates for the AABE Scholarship must: 

· Have an overall "B" academic average and a "B" average in mathematics and the sciences. 

· Be a graduating high school senior who has applied to one or more accredited colleges or universities. 

· Plan to major in engineering, mathematics or the physical sciences (astronomy, chemistry, geology, mineralogy, meteorology, physics).

· Demonstrate a financial need.

· Be a member of one of the underrepresented minority groups in the sciences and technology. 

Selection

Each region will have a scholarship recipient who is then eligible to compete for the Premier Award.  The Regional Coordinator will submit three applications to the national scholarship committee.  The national Scholarship committee will choose a winner of both the regional and national awards.  The local chapter’s scholarship committee determines their scholarship. All recipients will receive notification by mail. 

Award

The award shall be made directly to the student upon presentation of proof of enrollment at an accredited college or university. Awards are to be made on a onetime basis. 

The Application Package

Consideration shall be given only to candidates submitting completed application packages, which include: 

· A completed AABE application form (copies are acceptable); 

· A high school transcript

· Two letters of reference  (one academic and one non-academic)

· Parent (s) or guardian official verification of income (copy of signed tax return and W-2 form attached for the previous year.) 
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AABE’s newsletter, AABEnergy News, is published three times a year (October, January and June) under the guidance of the Board’s Communications Committee. Chapters are encouraged to submit information about their local activities to the committee on an ongoing basis.  Articles may be submitted using the template below if a chapter isn’t comfortable writing an article on its own. 

Newsletter Template


This template is designed as a way for chapters to gather information that they would like included in AABE’s quarterly newsletter.  All information must be submitted in this format unless the Chapter’s Communications Liaison wishes to write the article and submit it in news format.  If submitting an article for publication, please be sure that it is no more than 100 words.  AABE national with the Communications Committee will edit all submissions as needed.

1. Name of Chapter: 

2. Event or Occasion:

3. Date of Activity:

4. Location of Activity

5. Number of Attendees:  

6. Special Guests Present: 

7. Importance of Event and Why: 

8. Other important information:

9. Contact information including email:

10. Pictures:  (attach file in .jpg format)

CONFERENCES & PROFESSIONAL DEVELOPMENT SEMINARS

Each year AABE holds a national conference that attracts CEO's, mayors, industry and government officials, members of Congress, the press and educators. Lasting three days, the conference educates members on a wide range of energy management, policy making and consumer issues. Between sessions, participants develop informal networks to enhance professional skills and learn new ways to compete in the corporate environment. 

The American Association of Blacks in Energy also conducts regional seminars. These sessions address specific energy topics. Featured speakers come from major corporations, federal and state governments, minority businesses, universities and advocacy organizations. 

Tips for a Successful Meeting 

(taken  from MeetingWizard.org and the Atlanta Chapter) 
Before The Meeting 

Plan, plan, plan 
Define the purpose of the meeting. 

Develop an agenda in cooperation with key participants. 

Ensure that the topic is timely and relevant. 

Get the word out early.

Distribute the agenda and directions beforehand. By circulating background material, lengthy documents or articles prior to the meeting, members will be prepared and feel involved and up-to-date.   

Invite key management to attend and or to participate (introduce speaker, do the welcome, etc.).

Make the meeting open to everyone.

Call and/or pick up potential new members and bring them to the meeting.

Have a set date for meetings (e.g. 2nd Thursday each month).

Choose an appropriate meeting time. Set a time limit and stick to it, if possible. Remember, members have other commitments. They will be more likely to attend meetings if you make them productive, predictable and as short as possible. 

If possible, arrange the room so that members face each other, i.e., a circle or semi-circle. For large groups, try U-shaped rows. 

Choose a location suitable to your group's size. Small rooms with too many people get stuffy and create tension. A larger room is more comfortable and encourages individual expression. 

Use visual aids for interest (e.g., posters, diagrams, etc.). Post a large agenda up front to which members can refer. 

Vary meeting places if possible to accommodate different members. Be sure everyone knows where and when the next meeting will be held. 

During The Meeting

Greet members and make them feel welcome, even late members when appropriate.

If possible, serve light refreshments; they are good icebreakers and make your members feel special and comfortable. 

Start on time. End on time.

Review the agenda and set priorities for the meeting. 

Stick to the agenda. 

Encourage group discussion to get all points of view and ideas. You will have better quality decisions as well as highly motivated members; they will feel that attending meetings is worth their while. 

Encourage feedback. Ideas, activities and commitment to the organization improve when members see their impact on the decision making process. 

Keep conversation focused on the topic. Feel free to ask for only constructive and non- repetitive comments. Tactfully end discussions when they are getting nowhere or becoming destructive or unproductive. 

Keep minutes of the meeting for future reference in case a question or problem arises. 

As a leader, be a role model by listening, showing interest, appreciation and confidence in members. Admit mistakes. 

Summarize agreements reached and end the meeting on a unifying or positive note. For example, have members volunteer thoughts of things they feel have been good or successful or reiterate the organization's mission. 

If there is no preset date and time, set a date, time and place for the next meeting. 

After The Meeting 

Write up and distribute minutes in a timely fashion. Quick action reinforces importance of meeting and reduces errors of memory. 

Discuss any problems during the meeting with other officers; come up with ways improvements can be made. 

Follow-up on delegated duties. See that all members understand and carry-out their responsibilities. 

Give recognition and appreciation to excellent and timely progress. 

Put unfinished business on the agenda for the next meeting. 

Conduct a periodic evaluation of the meetings. Note any areas that can be analyzed and improved for more productive meetings. See a sample meeting evaluation. 

And remember, effective meetings will keep them coming back! 

Roberts Rules of Order Resources

www.robertsrules.com
www.constitution.org/rror/rror--00.htm
www.rulesonline.com
Other Ideas for a Successful meeting (from www.moore-moore.com)
Keep your costs down. 
If your meeting is at a hotel and involves coffee service or a meal, negotiate with the hotel to waive the meeting room fee. Also ask for a free sleeping room for your speaker. The hotel won't always do both, but it never hurts to ask. Ask for both and they're more likely to give you one or the other. 

If they won't provide a free room, be sure to ask for the best available room rate for your speaker — for instance a corporate rate rather than the full price "rack" rate. Since you are reimbursing speaker expenses, this will save you money. 

If you are making the hotel reservation for the speaker, ask for a room away from the noisy elevators and ice machine. This will help ensure that your speaker gets a good night's sleep and is alert and ready to speak!

Be sure everyone can see. 
If your audience will be 100 or more people, ask the meeting facility or hotel for a large riser at the front of the room, center set-up. This riser should be at least 18 inches high and should be large enough to accommodate a screen, a table for AV equipment, and the speaker. AV equipment must be far enough away from the screen for a large projected image. 

Don't let the Facility staff talk you into a corner set-up unless you are using two screens. (We'll provide a diagram to give to your meeting facility). Another tip for good visibility — avoid meeting rooms with low ceilings and interior columns. 

Build-in an extra 15 minutes 
Plan your program and then add at least 15 minutes. If you end early, you're a hero. Otherwise you have 15 minutes to allow for a late start, slow meal service, AV problems, or other unexpected snafus.

Check the AV equipment in advance 
Arrange to meet the Audio/Visual technician at least an hour ahead of the meeting's scheduled start time. Better yet, schedule the meeting and ask the speaker to do it for you. Be sure everything is working, microphone volume levels are properly set, overhead projectors have an extra bulb already installed, computers are compatible with LCD projectors, etc. Allowing at least an hour gives the AV staff time to change equipment if required. 

Remember, room size makes a big difference 
The success of a meeting is influenced by the room size and set-up. Ask the meeting facility to set chairs for the number of people you actually expect to attend. However… schedule a room which will accommodate the maximum number you might have. But, avoid a room that is too big. The maximum number expected should fill the room. 

When you book the meeting, alert the facility staff that you may wish to add chairs at the last minute, but that you don’t want them in the original set-up. When the original chairs fill, attendees feel "everybody came" and the excitement and enthusiasm are high. If you have to add chairs, it makes the meeting seem even more successful from the very start. The psychology of this can't be over emphasized. Empty chairs drain the energy from a room…they are the kiss of death for a program! 

You can probably gauge whether you’ll need extra chairs while the attendees are registering, getting coffee, or simply chatting before the start of the meeting. You should have allowed an extra 15 minutes in the meeting agenda anyway and so a brief delay while chairs are added shouldn’t make your meeting run overtime. Although attendees love getting out on time, if you run a bit over, you’ll probably still be "on time" based on your announced schedule. In either case, you’re a hero! 

Avoid latecomer disruptions. 
To encourage people to sit in front and leave several back rows for late arrivals, tape or rope off the back rows and hang Reserved signs on the tape. (Use masking tape.) Attendees will generally remove the tape if reserved signs are not posted. Your speakers will be grateful for this assistance and your meeting will be more successful since latecomers will not be a distraction. 

Ask attendees to turn cell phones off 
Everyone's attention waivers when phones keep ringing. Ask attendees to turn them off or reset to a vibrate mode. 

Meal Meeting? Avoid distractions. 
If your meeting involves a meal before your speaker, be sure to ask the wait-staff to clear and leave the room before your speaker starts. Otherwise your speaker must compete with clinking dishes and wandering waiters. Be sure you know how much time the facility requires to serve and clear so you can schedule your meeting time accordingly. 

Remember to put your speaker on a riser so she can be seen. Don't ever plan a serious presentation after cocktails and dinner. Hire a humorist instead. 

Classroom or theatre style set-up? 
If your meeting will be long or you expect attendees to take copious notes, consider a classroom set up with long tables. (Theatre style is chairs only.) Ask the facility to allow ample room between chairs at the tables. Otherwise they tend to crowd chairs together leaving many people straddling table legs and bumping elbows with their neighbors. Classroom set-up requires a larger room. 

Before you book the facility, ask what's happening next door 
If your meeting is in one side of the ballroom and a high school jazz band competition is happening on the other side of the room divider, your meeting may be drowned out by what's happening next door. Ask what other groups have booked rooms adjacent to the room you are considering. 

An important note: 

Avoid movie theaters! Theaters are great for movies, but are a terrible environment for live meetings. (Some experienced speakers even refuse to speak in movie theaters!) 

[image: image8.wmf]Frequently Asked Questions:  

How do I identify and contact AABE Board members, chapter presidents, and regional coordinators?

The National AABE Website and the annual membership directory distributed by the national office lists the names of all AABE officers, board members, regional coordinators and chapter presidents.  If desired information is not shown then contact the national office at (202) 371-9530.

How can I build my chapter’s membership? 

Recruiting members should be an ongoing process.  Take every opportunity you have to promote your chapter and its activities.   Offering programs that address the training needs of your members are sure to attract new members.  Planning and presenting programs and projects which address the concerns of your community will also attract people to your chapter.  

How do I plan and host a fund raising activity? 

Discuss the idea during a regular chapter meeting and begin planning once a consensus has been reached by your members.  Allowing a committee to do the planning allows all those interested to get involved.  It’s also important to start your planning early by building a potential sponsor list.  This list should target individuals who have been your monthly speakers, individuals that have contributed in the past and the company you work for.  And remember, there is “more than one way to skin a cat”, so contact or visit other chapters during their activities to gather ideas. Next, appoint a committee to identify a theme, funding source, location, participants, attendees, amenities including refreshments, desired outcome for the chapter, and identify and contact publicity/media sources.  Each activity should promote membership, and provide visibility and credibility for the chapter and membership.

How do I collaborate with other local organizations? 

Get to know the local organization chairpersons. Contact may be made via telephone, e mail, and regular mail or in person. Invite local chairpersons/members of the organization as your monthly speaker.  

How to get media coverage for chapter activities? 

Plan and present programs and projects which have broad appeal..  This includes but is not limited to the local community, chapter financial sponsors, and locally elected officials including members of the congressional delegation.  It also increases the chances for coverage when activities are visual, relevant to local media audience, and the activity sheds light on corresponding local issues, e.g. conservation to help seniors save money, or energy assistance to help low income families during winter months.  Conduct activities/events on weekend since this is when news coverage is slow and everyone is looking for a story.  Present information to the media as success story. 
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How are local and national dues collected and distributed?  

Each year chapters should invoice their members for the next year’s dues.  Since members must be members of national AABE as well as their local chapter, the invoice should be $100 (for national dues) plus the amount of local dues. The chapter should then forward the national dues to the national office along with every members name, complete address, phone/fax number, and e-mail address.  However, if the member pays by credit card and a local chapter doesn’t have capability to process the transaction, the local chapter must forward copies of the entire transaction to the national office with a letter or invoice requesting reimbursement from national for the charged amount that covers local dues.

What are the chapters’ financial obligations to national? 

Chapters do not have any financial obligation to the national organizations except those approved by the National AABE Board of Directors.  

Is there a mentor program that chapter presidents can participate in? If so, how can I get involved? Currently, there is no formal mentoring program for chapter presidents.  Quarterly board meetings are a good way for chapter presidents to network, learn, meet each other and share ideas.  These meetings also provide chapter presidents the opportunity to interact with board members who are always willing to provide advice and counsel.  However, your regional coordinators is the primary source of mentoring and information.  They remain up to date with the national office and also interact regularly with other regional coordinators and the Board.

Who do I contact when important questions arise?  

Regional Coordinators are in place to serve as a liaison between the National office and individuals chapters.  When questions arise, the president should first contact their regional coordinator, and then the National office directly if coordinator can’t be reached in a reasonable amount of time.

How and when are presidents responsible for national initiatives? 

Whenever they receive a verbal or written directive from the national office or their regional coordinator communicating a Board approved decision or initiative.

What is the process for airing local concerns at national board meetings?

These local concerns should be discussed first with the regional coordinator or local national board members, and if all other attempts at resolution have failed, then the matter should be forwarded to the First Vice Chairperson.  If the concern still cannot be resolved the Regional Coordinator or the First Vice Chairperson may elevate the issue to the agenda of the national board.  If this plan of action is being pursued, the chapter president should prepare and send a written request to these two officers.  Because time is of the essence, this request would be sent to the national office immediately with a copy to the Regional Coordinator and First Vice Chair prior to the preparation and distribution of the approved agenda for the national board meeting.
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How do we invite national officers to a local chapter meeting? 

All national officers are obliged to attend their local chapter meetings.  A formal letter should be sent to invite a local national officer to attend a local or nearby chapter meeting to perform a specific task.  The letter should detail what services are being requested, and depending on how far the officer must travel, and whether the national officer resides or has business obligations in your city or region, the request may have to include an offer to cover their travel expenses.

Is my chapter required to have its own 501(c)(3) designation?  If so, how do I go about applying for one?  If not, can a chapter use National’s designation? 

All chapters are required to have their own 501(c)(3) designation.  When planning and hosting a National AABE Conference or quarterly board meeting, a local chapter may be authorized to use National’s tax designation.  It is important for each chapter to be familiar with the laws in his/her own state in this regard.  Rules and requirements for obtaining this non-profit designation will vary state to state.  Therefore, to acquire the Chapters 501(c)(3) designation, a duly authorized local chapter officer or member should contact the Secretary of State’s Office, or the local Internal Revenue Service to get the required forms and instructions on what information is required and requested by the issuing agency.  This process involves providing detailed and historical information about the chapters financial, organizational, and future goals and past accomplishments and provided services.  Therefore, it is wise for chapters to get this designation in the first few months of their existence because it is easier to supply the required information detailing what you will do, how you will pay for it, and who are the responsible parties.
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